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PROCEEDINGS OF THE ADDITIONAL GENERAL MANAGER (P&A) i/c 
(Present: P T SURAJ) 

-------------------------------------------------------------------------------------------------------------------------- 
No.D.10-21724/12                                           Ernakulam, Dated: 24.07.2017 
-------------------------------------------------------------------------------------------------------------------------- 

 
Sub : KSCSC-Estt-Promotion to the cadre of Junior Assistant–orders issued 
Read : 1) GO (MS) No.32/1999/F&CSD dtd 14/06/1999  
   2) GO (MS) No.6/2007/F&CSD dtd 3/2/2007 
   3) GO (MS) No.43/2009/F&CSD dtd 31/12/2009 
   4) Proceedings of even no dtd 08/05/17, 18/05/17 & 09/06/17 
   5) Order of the CMD dtd 22.07.2017 
 
 15 vacancies in the cadre of Junior Assistant have been arised consequent on the 
promotion to the cadre of Senior Assistant.II vide proceedings read 4th above and the retirement 
of the following Junior Assistants on 31.05.2017. 
 

1. Sri. Satheesan Nair, JA, TVM Region 
2. Sri. M I James, JA, EKM Region 
3. Sri. M Reghunathan, JA, PKD Region 
4. Smt. C K Mariya Jolly, JA, PKD Region 
5. Sri. V Venugopalan Nair, JA, KKD Region 

 
 In the above circumstances, the following 15 (Fifteen) senior most Assistant Sales Man / 
Sales Man who are qualified for promotion are provisionally promoted to the cadre of Junior 
Assistant by transfer in the scale of pay (Pre-revised 9940-270-11020-300-12220-330-
13540-360-14980-400-16580//Revised 19000-500-20000-550-22200-600-25200-650-
27800-700-29900-800-33900-900-37500-1000-42500-1100-43600) in the vacancy arised 
due to retirement/promotion to the cadre of Senior Assistant-II. 

 

Sl. 
No. 

Name 
Seniority 

No. 
Region 
allotted 

1 Sri. Binukumar V V 293 Trivandrum 

2 Sri. Sasi C 307 Kozhikkode 

3 Sri. Ramachandran K 309 Kozhikkode 

4 Sri. Leela B 310 Trivandrum 

5 Smt. Shaly K C 311 Kottayam 

6 Sri. Saji K T 312 Palakkad 

7 Sri. Syleshkumar C K 315 Head Office 

8 
Sri. Narayanan 
Naduvathedath 

318 Kozhikkode 
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9 Smt. Sheela A 320 Trivandrum 

10 Sri.Vinodkumar S O 321 Trivandrum 

11 Sri. Anirudhan B 322 Ernakulam 

12 Sri. Sureshan P 325 Kozhikkode 

13 Smt. Ramani R 326 Kozhikkode 

14 Sri. Mohammedkunju P P 327 Ernakulam 

15 Smt. Mumthaz M A 328 Ernakulam 

 
           The individuals with liability more than Rs.20,000 (Rupees Twenty Thousand Only) and 
facing major disciplinary action and Police/Vigilance cases are not considered for promotion. 
The promotees shall be on probation for a period of 01 year within a continuous period of 02 
years.  The probation of the above individuals will be declared only on acquiring the obligatory 
test of MOP or attaining 50 years of age.  
 
           The concerned Regional Manager will implement this order only after ensuring that there 
is no Vigilance/Police cases, major disciplinary action, liability (above Rupees Twenty 
Thousand) pending against the individuals included in the above list and report compliance 
within 10 days. They may also ensure that the above individuals are not under suspension or on 
Leave without Allowance (LWA). The Regional Managers/Manager (Admn), HO/Depot Managers 
will give suitable posting to the individuals.  
 
  The above promotees are entitled for benefits of promotion from the date of joining in the 
promoted post.                                                         
  Sd/-  
                         Additional General Manager (P&A) i/c 

 
To 

 The Individuals (Through concerned Head of Officers) 
Copy to  
 

 The Regional Manager 
Trivandrum/Kottayam/Ernakulam/Kozhikkode/Palakkad 

 PA to the Chairman & Managing Director/General Manager/Vigilance Officer 
 The Manager (Admn) 
 D.6 Seat/SEIPS 
 Spare/SF 

                                                  //Approved for issue// 
 
 

Junior Manager (HRD) 


