
PROCEEDINGS OF THE CHAIRMAN & MANAGING DIRECTOR 

(PRESENT: P M ALI ASGAR PASHA IAS) 

--------------------------------------------------------------------------------------------------------------------------- 

D.10-1220/2019                            Dated: 09/07/2021 

--------------------------------------------------------------------------------------------------------------------------- 

Sub : KSCSC-Estt.-Promotion to the cadre of Senior Assistant.I-orders issued- 

 

Read : GO (P) No.03/2021/F&CSD dtd 11.02.2021  

   (KSCSC Common Service Recruitment Rules, 2021) 

 

 Two vacancies have been arised in the cadre of Senior Assistant.I due to the 

following. 

 

1. Retirement of the following employees. 

Name    DoB     DoR   Depot 

a. Sreedharan A V 23.05.1963  31.05.2021  Kasargode 

b. Muhammed K 02.06.1963  30.06.2021  Koduvally 

 

 

In the above circumstances, the following senior most Senior Assistant.II, who 

have completed one year of service in that cadre, are temporarily promoted to the cadre 

of Senior Assistant.I in the scale of pay 27800-700-29900-800-33900-900-37500-1000-

42500-1100-48000-1200-54000-1350-59400. 

 

SL 

No 

Seniority 

No 
Name Date of Birth Present Depot 

Region 

allotted 

1 2 Naseer P K 25.05.1965 Ernakulam EKM 

2 40 Sheela S 10.05.1964 Kollam TVM 

 

 The above promotion is purely temporary and subject to reversion. 

 

As per Annexure 3.1.1, KSCSC Common Service Recruitment Rules, 2021, pass 

in Account Test (Lower) conducted by Kerala Public Service Commission is made 

obligatory for the promotion as Senior Assistant.I.  

 

As per Rule.68, KSCSC Common Service Recruitment Rules, 2021, the above 

promotees will be allowed a maximum of two years time or three chances to pass the 

Account Test (Lower) from 11.02.2021. Three chances would mean three occasions in 

which the tests are conducted.   

 

Those who have not passed the test within the period of exemption will be 

reverted as per Rule.57, KSCSC Common Service Recruitment Rules, 2021.  



 

The Regional Manager concerned should ensure that the above individuals are not 

under suspension or on Leave without Allowance (LWA). 

 

  The above individuals are entitled for benefits of promotion only from the date of 

joining in the promoted cadre. The Regional Manager/Depot Manager will fix the pay of 

the incumbents in the promoted post accordingly. 

 

 The promotion does not in any way end or exempt the liability/disciplinary action 

if any held against the incumbents. 

 

 The Regional Manager concerned should give suitable posting to the individuals. 

 

 The date of relieve/joining of the incumbent should be forwarded to AGM (P&A) 

in due course. 

 

 The above incumbents will be under probation for a period of one year within a 

continuous period of two years. The probation and the seniority of the aforementioned 

employees in the promoted post will be as per Rule.59 and Rule.63 of KSCSC Common 

Service Recruitment Rules, 2021. 

 
         Sd/- 

Chairman & Managing Director 

 

To  

• The Individuals (Through Head Office) 

Copy to 

• All Division Heads/All Regional Managers   

• All Depot Managers 

• PA to CMD/GM/VO/D.34-SEIPS/Spare/SF 

 


