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| Abstract

Food & Civil Supplies Depariment - Kerala State Civil- Supphes Corporation Limited - Managensl
Service Rules; 2009 - Apprmred - Orders 1ssued -

Food & Civil Supplies ( C ) Department

GO (MS) No. 7/2009/F&CSD Dated, Thiruvananthapuram: 03.02.2009.

Read: 1) G.Q. (MS) No. 62/99/F&CSD dated 08.12.1899.
2) Letter No. D10-568/2000 dated 25.12..2007 from the Chairman &
Managing Director, Kerala Stale Civil Supplies Corporation Limited.
3) Judgment dated 28.171.2007 of the Hon'ble High Court in W.P. (C) Mo.
3508672007 (B) filed by Sn. K. Sreekumar, Junior Manager (QA) and

five others.

ORDER

In the letter read above, the Chairman & Managing Director, Kerala State Civil Supplies
Corporation Ltd., has requested to modify the Managerial Service Rules, 1959 by forwarding drafi

propasal for Epprwal

Government have examined the matter in detail and hereby approve the Kerala State Civil
Supples Corporation Limited Managerial Service Eules 2008 as given in the annexure to this order

subject to the conditions specified below:;

(i) The existing scale of pay of Manager, Additional General Manager and General Manager will
centinue.,

-

(ii} Re-designation of one post of Parsonnel Officer as Assistant Manager (HRD) without changa
in scale of pay.

(iif} Re-designation of 3 posts of Assistanl Marketing Officers as Assistant Manager {Markahng}
without change in scale of pay.

- . By Order of the Governor,
' K.R. JYOTHILAL,
: Secretary.

To,

The Advocate General, Ernakulam (with Covering Letter).
L}r'f'e Chairman & Managing Director, Kerala State Civil Supphes
Corporation Ltd., Kochi-20. ' |
The Director of Civil Euppﬂes Thiruvananthapuram.
The Finance (PU-B) Department (Vide U.Q. No. 17534/PU-B2/08/Fin,

dated 13.10.2008).
The P&AR (Rules) Dept. (Vide U.O. No. 14780/R1/08/P&ARD dated 05.11.2008)

The Planning & Economic Affairs (BPE) Dept. (Vide U.0. No. 16180/BPE-2/08/Plg.

dated 11.12.2008).
The Accountant General (A&E)/(Audit), Kerala, Thiruvananthapuram.

The Food & Civil Supplies (A,B & D) Depts.

Stock file/Office copy. Fofwarded/By Order
orwaraed/cy Liraer,

Ramt

Section Officer.
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[ SHORY TITLE EXTENT AND APPLICATION

(1) “TThese Rules may be called Keralu Stile Civil Supplics Corporation
Maonerial Scrvice Rules 2004,

(2) They shull come inlo force on publication by the Corporation x

(3) These Rules shall apply to all directly recruited ollicers in the service of (he
Corporation, exgepting those covered by The Kerala Stute Civil Supplics
Corporation Recruitment/promadion Rules, 1997.

(4) Nuthing in these Rules shall apply to Ihase who are recruited by the
Corporation on contract or on lemparary basis or on deputation.

(5) Hulhin;;.'lin these Rules shall apply lo those who are posted in the

Corporation _
a5 Lrainees or dpprentices as per the provisiong af the Indian Appreailives Act

or any other Act,

2, DEFINITIONS

(a) “Board” mcans Hoard of Directors ol the Kerala State Civil Supplics
Corporalion conslituted by the Goverminent of Kerala.

) (b) * Corporulion” means the Kerala Stute Civil Supplics Corporation
represvnted by its Chairman & Managing Direclor.

(¢)" Entry Iwﬂ'ﬁ'ﬁﬁs * means the posls which have beei marked by such in
Rulés 5.+

(d)* Bixpericnce means the experience in one or more af the dillereal departmuiils
ol the Curpqminn such as Adminisication, Puichuse, Murketing, Sccretarial,
Audil, Finance, Qualily Assurance. MIS, . Commerce, Tea & BP except in
case of enfiy level posls where expuricnice in other organizalions such os
Cenfiml or State Covernment orgunizativi, Public Scetor Undenakings (PSU)

and Public Limiled Companies muty be considered.
(e)" Government" means Goverament ol Kerala

(n" R:::miunmt‘ﬂummiuw" iicans the commitlee constituled by the Bourd ol

Diectors for Selecting officers by direct recruilment.

(e) “ Promotion Corumittee” means. the commilice constituted by Rule 7.1 of
Managerial’ Service Rules, 2007 for this assessment of Olficers shout listed

for prométion.  ° :

(h)* Rules® means Keiala State Civil Supplics Corporation. Managerial Serviee
Rules.2007. :

(j). “Equivalent Posls * any post liuving (he same or equivalent pay scale /
Remuneragon, Fei ' '

. !
e munmely:-

WL
I. Ceneral Munager _
ii. - Additiongl General Manuger
i, * Munager

—
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() Catgpory "I3”

3 &

I Depuly Manuger

i, Assistoanl Managa (Accounis)

iii. Acsiztant Manager (MIN)

v Assistanl Manager (Ceneral)

. Amsistanl Manage: (HIR1D) :

vi. Assistont Mansger [ Ten & Drmded Producis)

vii.  Assistanl Mannger (Quality Assurance)
viil.  Assistanl Manager (Marketing)

4. APPOINTMENT

4.1 Appointment Lo the pusts specilicd in column | shall be made following the
methods speeilied in column 3 fromn the olTicers who sutisly the eligibility
erileria preseribed at column 4 of the tuble given below under this section,

4.2 Appoiniment may be made by siny one of the two methods below:-

(a) Direct Recruilmaent
(b) Promuotion by Selection

4.3 An officer’ on getting proinotion with in the category A & B shall be liable 1o

do the duties and

would have held if so directed by the Corporation

ILligibility of each post, with other detaily is piven in the table belows

5.1 Management Information System (MIS)

discharge lhe responsibilities of the post/position which he

“Snneli m::d- ethod p
Post P | e Eligibility , Nl uf Py
(h ) ) (4) {51
: Direct B. Tech with 3 years ol post
Recruitment | qualificntion experience in glmilar
Assiston 2 . wren
PEARARRY ;¢ |OR R 12930 - 20250
{Eniry Past) . :
Promation 7 yeiirs expericnce ag progromumer &
by selection | Pecfonmunice evaluation
Dupuly ' Promotio 7 Years Experience ns _
Mannger = by n.‘.lmi:n Axst. Manager & Performpnes s, | 6650 = 23200
{ eviluation : .

5.2 Marketing ﬂclrnﬂl:lillli'

MDA from 1M / XLRL/ Oilier
recognized universities with J years
pust gualification experience In
similnr nrea

Itz 12930 - 20250

T yenrs experience ns Asut, Monoger

{Markeling) & Performance
evaluntion . . {

s 16650 - 23200

Chartered Accountant / ICWA
will 3 years post qualifieation
exXpure '

IM (Accounts] with 7 year
experience & Perfrmance
evislupiion

Rs. 12930 = 20250

Asgisint :
Munager _ Dircer
[Muarketing) J Recruliment
{Emtry Pogt)
Dieputy Promotion
Manager ] - by seleclion
3.3 Finance/Accounts Department
‘Ditoct’  *
Rocruiimeni
Asgistind Mnnogor
1 8]
Promietion by
selection
Perins ke Pfromntion by
epnily Manager : solectien

1 yeirs cxperince uy Assistant
Manoger & Perfirmance
avirlanl ian

R, 16630 = 23204}

T e T

A=l ks g T

il




S.4 Oneslivy Control ll'l.'n:grtmuu{

"

g

iz

. o] E—

I

e Bt Prusisitian by al Years exporience s Juiior Fow F 2% 30 = 26250
m.ﬂ} - Suleetlon Manager & Perfonmance
: :vnltlnlihll
BDepuly Munager - Proamaotion by 7 yeurs experionce a5 Assislil [+ oo ecen 23900
{QA) seloction Maonuger & Perfoniince
' evaluation |

S0 e semctioned sireagth of Jeniee Aavuger, Asvistont Maveged & I jniefie

Muriager in Quality Cordrol Deportunent will be trevted oz o block wered’ e
Jrragnadion fram one r.-m'ugu..-;.? to the mext cafepoary will be de av  GRADE

PROMOTION, |

5.5 'Tea Divigion

Sclence / Coummerce /
- : Agriculiural  Graduata rum
- . I Direct Rtecognized University with 3
Agsisiant Manager Recruilinent years post yualification Its.12930 = 20250
(Eniry Post) experience in Tea blending, lca
tasting in Corporale lea estule
/ factory . .
E S | Promotion by | 7 yens experience us Assistnl
Deputy Muniiger r selection Manager (Tea) & Perltrmaice s 16650 = 23200
: L evulualion -
5.4 General
. ] 3 MOA from'a recogiized university
|  Divect wilh 3 yeurs post qualification -
. 2 ; T ] Recruitment expecience /CA wilh 3 yeurs post
lification giice
'FE‘“‘“‘};”““"‘”’" ot B TR s, 12930 = 20250
cierul) -.
Promation by | 7 years experience as Junior
selection Manuger (Qencrullequivalent pay)
4 & Perfonnance evaluation.
. rin *+| 7 years expericnce as Assistant -
y . e Promation h}' ' ey W g L e & - 27200
"t <] De Man s e e Manager (Genedal) & K. 10630
: .P“-"l.‘." o r 2t | eekatlon Perlormance evaluntiva
" 5.7 BRD
MBA Troni o recognized Universily
; L with speciulization jn HRD wilh 3
Ausistanl Manager | Direct YCUrs pasi qunliﬁnl:nll'un :urpi:'rimv:u is. 12930 - 20250
(HIIZ) | Recruitmenl Ot PG Digloma n HILM 'IHH[EI [
: years [Hoal qualilicalion expenaice -
in similar pren ;
Depuly Manager Promotion'by | 7 years expericnce as AM (HRD) | oo oo 23200
I o seluciion & Perfonnance cvaluating ;
(HRIY) U
‘5.8 Scereturiil Seetion .-'.
PR MRagae irect ACS with 3 years post quulification :
" # 15 12900-20250
E:':ﬂ:ﬁ : F:n‘uhnmu ' lexperieice us Company Scorclary .
*Er
i ) [T Years cxpericnce us Assisiant -
Dy.Manager il by wgur{CS) willi ACS s, 16650-23200
Sorvin i : i lection lilication & Perfornance . .
hu:m:lmﬂ svuhustian [
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5.9 Senior Managesmend Lovel

. Diveel Recruitnient

Trowl Cirailvte Degree ¢ Dipionw i
Direet Managiiienl Trom a recognized &
Iltl' LN reputeal ynbversity JUA S 1WA
il JACS 1. Teeh /1 € Courses In
elevani feld with 10 years posl -
y : i Ha 2700 - 26600
i 7 : o qunlification experience LL" :
: .
;;::ir!““" by 5 yeors cxperience as Depuly
e Manager in the relevant freld &
2 Performance cvilintion
- ; 7 years experience ax Manager in :
i e 6 | tromotionty | the nelevant field & Pecformance | R%.23200-31 150
B* selectinn evalual lon '
' 5 yenrs experience as Addl -
- v - Promolion by senernl Munager in the 2£400-11 100
RSS! Mgt selection Cuiporation pnd performance RECEHDR
: Evalualion 3

The mnndicr of G, will neat eseeed 2. it st e, there will be andy 4 AU fe
dostend aniisevbvey e ACIA Y & GAL ' weill aped. gvewed 6,

5.10.Experience in feeder category making a. person eligible for promolion, is the

minimum experience and the officer will not have any glaim for aulonalic
promotion on completion of minimum period of experience i.e. promotion will

enly be against vacancy.

5.11 The sanclioiied post in‘a group in the rule 5.1 to 5.7 and 5.9 will be treated oy n

block vacancy for promotion.

i

5.12 In the ease of an OMicer working in the Corporation as on the date of coming into

force of these Ruln’::.*lh& expericnce required for promotion, by selection specilied
in Rule 5.1 to 5.9 will be caleulaled on the basis of the totul service rendered by

him in the Corporation from the fevel of Junior Manager and ubove without taking
into account of the fact that he had riot scrved in any particulor post for-the
requiced time o5 mentioned in these niles.

Ilusiration: : :
An aﬁ,qm:; requinss seven ydars serviee as Jr. Monager and seven year's

service 0% Asst. Managar for getting prométion by sclection to the post

. of Dy. Manager,  If the officer hos already completed 14 years of service

in the Carporation in thie level of Junior Manapger he will be eligible for

' copsideration for promotion tp-the post of Dy. Manager notwithstanding
 the fack that hé hos not worked in the post of AM. _

o

6.1 All Direct Recruitiments to'posts in Category A & B will be made by Ihe
Corporation oaly after open newspaper adverlisement.

6.2 The Board of Directors shalt constitute a Recruitment Committee for selecling

. Officers’ by Direct Recriitment to o post. The Recruitment Commiltee shall

* consist of 3 Bonrd Mcmbers. Board can also nominate an external expert (o the
commitiee ,if congidered necessary. ,

6.3 Eligitile candidnles will be given lhe same opparlunitics in the assessnienl of
suilability. . IF the eligible candidates are large for interview, a wrilten lest will
be conducted from which interview will be limited to 3 times the number of

VACANCIivs.

6.4 The Board shall consider the select List and make uppointments to the notilied

" vacant posis. Tt v

6.5 Direct Recruitment shall be subject 1o Rules 14
Subordinate Service Rules, 1958

L]
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7 B !"rnm-nﬁml j]f-;g]ﬂiiﬂg _ =
7.1 The Woard shall canstilule n Promalion Connrilles consising ol 1 i of
(heee membiers one of which shall be a person nominated from the Boand of the
Corpurtion. T'herg will be diflerenl leve: ilee for

difierent levels of promalion is given bizlow
MD, 2 other peons lo he
neminated by MD having
expertize in the field and huving
sufficient seniarily L experience.
_ The persons pominaed could be
3 _ « from sehior alficials ol the
Corporulion or exlemal expuerts.

v of piomolion INEHET

Asst, Manuger to Deputy Munager

Minager o Geacral Menager MD & 2 or more Diveclors
A nominatet by the Boanl

4

shaill muke & selcot list hased on th ks wblained

7.2 The promolion cunminilice
given below.

in the performance eyvuluation crilerid

==

7.3 e Ad Ma prmanc paiss
Murks for performance appraisyl will be based on the following criteria.  Maximum
 marks availuble far performance appraisal is 30 a3 detailed below. |
' “Rling — Vo |

. Outsionding 30

o o [Wery good 24

Goud 14

_l"'nir' , R

Foer S {

perfonmancg of prev ious 4 yéiurs will Le'considered for the puipose wid averige Wl ked
oul. ln case of differcnce in ngsessment by Weporting {}t'.t'milt't' f Review Olficer / f
Aceepting Officer, assessment of Accepling giithorty will ks considered .~ °

7.4 A 'I "} 1

far gich mf.u

. [ Tk Ieas
, ve |13 Li Lubivin | : £
N R el b Uz, secinliwnk ot
N Llal Ferail Epwinsancil

R e 1 SR
: rnurm'.m-lmgﬂ_ & Pl bevcls
“Yutal Mach (il ar2s :
Assessing Auithorityor Reviewing Authiority
¥ ] . Y -
Muximun irks available for patentiul apprul
of 2 marks per cach of the 10 alicibutes showil

7.5 gielcetion shiall be mude on lhe basis of mmarks obiaitied in he have criteris: A
iniiumn.of 30 muwk is recuired o be cligible for pramotioln.
7.6 Persons sneluded in the seleet List shall be fnked in the ardet ul meril

gl s 20 ut the rale
abiove (1 0 X2)



~ §.] Assessing ‘Officer

2 Reviewin Authority for all Officess stioll be the

£ r—? w o
: S
the dnte of publication

7.7 The validity ol the Scloct List shall be for ooe year from

ol the seleel list.

w of the promotion Commiltee may be filed

7.8 Appeals, if any, sgainsl the decizion
the publieation of (i seleet List, and the

o the Baard within ong maonth ol
Board shall consider und dispose oll such appenls
7.9 Claims of persons superseded previously shall be considered whenever & new

select list is prepared

“7.10 The Promotion Commilice will ussess the short lisied afficers on the criticul
altribute given in annexure A & 3. The miing sheels will be indepentently
prepared by the committce members. The assessment sheet will be wiveit in i
senled envelop to MD and all the sealed envelops will be openetl in-the presence

"ol stlending promolion commities members. The ratings will be consulidated

and avernged Lo artive al the final marks.,

711 The Promotion Commitige shiall make a Select List hased on marks oblained in
the performamce evaluation eriterin and personal interview, A minimum of 30
marks required for promotion by selection

7.12 OfTicers (ound unfit for promation by Se

* two years for reconsidération for promo
procedures outlined nbove shall be repeated.

jection shall ocquire elipibility nfler
tion by selection (hereupon all the

ANCE. | FRICE
: figf all Offieers shull be {he Officer one level above, wha i
Jirectly supérvising the widck of !lln'nﬂféﬂr reporled upon. |

next level officer n.hpxit the

asscasmiz oflicer of the Corporation. MD will bie the Actepting Autharity for all

Officers, in thie Corporation.

L]
i

APPOINTING AUTHORITY

0.1 Appointing ou thority for Officers in the mlngn@ A Officecs shall be the Buard.

the category B Officers shall be the

9.2 Appointing authority for. Officers in
Managing Director .

by Direct Recruitment i Liefshe
o hiss completed 35 years and 45
wectively of age an the 1™ day ol
t are inviled.

10:1 No person shall be eligible Tor uppointment
hns not completed 21 years of age or if he/sh
yenrs for Assistant Managers and Manager res
January of the year in which applications for gppointmen

10,2 Relaxution of nge Ijinfl%t_'p ot be prunted o candidales eligible for such benefit,

on par wilh the provisions in uiy ordersfrules meant for rectuitment o
Government Seryice or a4 déscribed by the Government. '

10.3 Qualifying age is riot a crilerial for the employees who dre in the service ol the

Corportion‘while considering for p promption (o the higher posi:

11. PROBATION -

11,1 Byvery person appoinfed (o o p .
years of duly within wcontimious periot ol thrue yoars [rom Lhe dafe
he/she joins duty il appoinied by Dircct Recruitment,

vt shull be on probalion for o totad preriod ol two
an which



" 122 Seniorily of person in o cadre shall-be delermi

.

S 2By

»
.
N

total period ol (ne ?

ou probation lor a
the dute b wiigh

11.2 Every persoil appointed (0 8 post shall be
of two years from

years of duly within a continuous period

he/she joins duty it appoinied by promolion.
11.3 The period of probation may be extended [or @ {urther period of oné ycur if the

| Appointing Authority deems’it 50 necessary.
11.4 ll‘ruhg_tinn shall be deolared on successful completion thereof.
under probation has ot
{enminate the probalion
f appointment bY
n case of Tirect

11.51f the Appniutiqg‘ Authority considers that the officer
satisfuctorily com Jleted his period of probation it shall
and revert the Off (

cer to his/her caclier post in case O
promotion, by Seleclion or discharge him from service i
Recruttment, -

12. SENIORITY . -

SENILRLLS
12 1 There shall be separate senjority list for cach level of posts. in cach
. Department.

ned by the dule of the order of

| his appointment Iprﬁmuﬁdimtaﬂmtcarlm - ‘

123 When fwo O mote Pesons are included in the same appointment order/
" promotion order, the relatiye seniority shall be fixed according o the order in
which their names &It arranged in the Select List for appuiuﬂncntﬁPmmmiun.

12.4 If o person is _promoted. through seleclion gverlooking his seniocs, then such
seniors shall lose (heit seniority.

13. REPEALS AND SAY INGs

13.1 .Any Rules corcesponding to th
oc the Corporation and in fores

e Rules or ﬁdmini;ualiw orders by ihe
jmunediately before ‘the

Gavernment
commencement of these Rules in respect of the managerial staff are hercby
. repealed. .

the Rules 80 repealed ghall

taken under the corresponding provisions 10

13.2 Provided that un;.f_p_rder made or action té.k_r;n‘ under
' be deemed to have been made or

ﬂlesr:_ Itules.

.13.3 Notwithstanding mythmg coutained in these Rules, the pay of _aEﬁc:’:.rs-'iu-th-:
-+ geryice of the Corporation at the commencement of these Rules shall be -

~ conlinued o be regulated in the scale in which (hey were Jast appointed.

{4, GENER AL,
ternal candidales can also apply for direct recruitment.
Ih‘e as that gpecilied in Kerala Stale

14.2 All other service conditions applicavle will _

Civil Supplies Corporation Service Rules 1974, In respect of anything wltich-are

not specifically mentioned i thesc rulés or 1 Kerala State. Civil Supplies
Corporation Service Rules 1974, the Rules as per KSR and KCS (CC&A) Rules

1_4'.1 Eligible in

1960 will he applicaole. :
; : - : : [




