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| | GOVERMMEKT OF
Ezaé\-/ Abstra ct

VII " Bippl ies|

MG. DIRECT
~1, and Ccivil Supplies Department - Ke'
worporation - Recruitment/Promotion Rules 1997 - Sanctioned -

Orders 1lssued

' 2s Govt. Letter No.12454/C3/93/F&CSD da ted, 19.12,85.

LD 3, Letter Mo, D10 - 17313/95 dated, 12.9,96 from the
Hﬂnagifig Dlrectﬂrr K;E-G|E¢-Ct

| 4., Letter Ho.A.111 (1). 4113/77/cw, dated, 4.7.97 from
Secretary, Kerala Pfublic Sarvice Commission,

Sy
+h

SRDER

The Recrultment of employees upto Junior Manager in Kerala
State Civil Supulies Corporation were brought under the

Ll

purview of Kerala Public Service Coammission as per Government

; Order read as first paper above. Accordingly draft Recruitment/
Fromotion Rules were uvreared by Managing Director, Kerala

state Civil Supplies Corporation in consultation with Kerala

*ubl ic Service Cemmission and sent to Government. However,

Government vide reference read as second paper above made

! ;ertain changes in the draft rules and directed the Managing
Director, to send revised draft rules. The revised draft
Recruitment/Promotion Rules were forwarded to GnvarnmenE by
the Managing Director, Kerala State Civil Sun.lies Corporation
“ride reference read as third paper above. The Governmmnt
after detailed scruitiny of the rules, forwarded the rules |

to Kerala Publ ic Serwdce Commission for concurrence,

2. The Kerala !‘ublie ﬁﬁfﬁﬁHsEriiug Commission.have’

Suggested certain changes in the draft Recruiltment Rules
lil‘li'z

fﬁ.- MARAGE r :

/J FOOD AMD CIVIL SUPPLIES (C) DEPARTMENT
fif’ RO (HMS N NEUFZS WO YSTSIy ,  Thiruvanant hapur am JBE tedt 25,7597
’ Read: - 1. G,0.(MS5)N0.176/77/GAD, dated : 7.6.1977
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|
with regard to method of recruitment by daputatianﬁ

have examined the advice of Kerala Publiec Service ;
|
in detail, and having regard to the need for cont=
oresent system of deputation of staff fram the

Lo the Kerala State Civil Suppl ies cnrpnratiuﬂ,ara

over rule the advise of Kerala Public Service

and approved the Recruitment/Promotion Rules of

Kerala State Civil Supplies Corporation as given in the

. annexure to thiﬂ ﬂIﬂEI.

BY ORDER OF TIHE G.VERII.R,
sd /=

MATHEW C, KUIINUMKAL
(Secretary)
F & C 8, Department,

The Managing Director, K.s.,cC.s.C.

1 Dirtector of civil Suppl les, Thiruvananthapuram,
3ePlanning and Economic Affairs (BPE) Department,
4.The Secretary, Kerala Phblic Service Commission

(y

( with cL)

Copy to: G.A (8C) Department (vide item No,1179

dated 24.7,97,

Stock file/0ffice Copy.

Forwarded by order

-

Section Officer,
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THE KERALA STATE CIVIL SUPVLIES COMPORATION RECRUITMENT/
PROMUTION HULES 1997

|. Shocrt title,extent and Application
i) These Rules may becalled the KSCSC Recrultment/

Promotlon Rules 1997 i
{1) These Rules shall come into affect Erom Lh- date E
of approval of these Rules by Governmenkt i
{14) These Rules shall apply to all dlectly r ecrited
employees of the Corporatlon whio are at present in |
the service of the CurpnraLlnn or recrulted through |
the Public Service Commimlion (subsequent to the

? implementation of these Rules, !
iv) MNothing in these Ruls ahil sHall apply to those
who are recrulted by the Enrpnratiun on contract

E- or on temporary basis. ;
F v) Nothing in these Rules shall.apply to those who |
are posted in the Curpﬂratlaﬁ as Tralnees and Appre-
ntice am per the provislon of Indlan Apprentice Act
or any other Act, .
" 2, Deginitlons ; ; rf
In these Rules unless otherwise speclflied!
al "Corporation” means KSCSC reprﬂsﬂnted by the
Manaaglng DPlrector |
k) "Officers" means Lhe offlcers rErrulteﬁ thrnuah the
PSC under these Rules
-~ c) “Hoard" means theBoard of Ulrectors of the Cor-
y poration constituted by the Government
= d) “Scale of Pay" means Lhe Pay Scale which has been
el made applicable to the different categorlies of the
offlcers of the Corporation by the Government.
el "Government" means the State Goévernment of Kerala
E) “UJualifications” means Lhe minlimum qualificatlon
N for each entry as specifiesd in columns Eal of

the Annexure,



post oEHelpers/
ro which an employe®
me in the

WEntry post' means Lhe

Junlor Assistants etc.
d for the First ti

al

is recruite

Corporation
h) The "Appointing Authority" means the Board of
(s ﬁjm--:llﬁ'ge [ macteY  OF . v
Directors 9% other © flecers of the Corporatlion ! .lL
Board of Directors ; ;LH

authorised by the

. B ﬁguuingmaugg |
I

1) Appointments LO the various posts gpecified

9 in talumn (z) o e Rules be

made followlng

¢ Apnexure bo Lhes
the methods apcified in

column (3) from the persons Who satisfy the
9 qualification prescried in column (4) thereof.

s, General Condition
rectm Recrultment for

1) The age limit For Bi
etween 18 and 35 years

all posts will be b
L recrultmentfixﬂd is

2) The age limit for dlrec
subject toO usual relaxatlons to SC/8Ts and

other backward communities. Age will be
Januacry of the year or

reckoned as on the lst
re {nvited for appﬁlnt-

when the applicatlions a

- ment
, 1) For Plrect Recrultment the probation will be
f:L two years on duty within a continuous per iod
i or threehears and Forpromekions the probatlon
‘duty within a cont lnuous

will be one year on

period of WO years. This is applicable to

all posts.
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Hgﬁﬁrqat Name of Post ggd Scale of Pay L Method of Recruitment
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l.ta)  Junior Manager- Rgs, 2200-3500/- (a) Direct Rearuitment 1

) 2. Sraduation From
ff £ ATSO0

(B) eputationl o T s from a recognised

[ Civiy Supplies Department.

University
In the absence 6f gualifiaeg 2. M.B.A
candidates for Appolntmen: by
method (a) those vacancies
. Will also befilled up by
method (b) |
10% of the DOStS will be reserved . 2
for Direct Recryitment ' B
(5. Junior Manager Eﬂuality (a) Direct Recruitment Post Graduation in Zoology

Control) = 2s.2200-3500/- Eu:anyfthemistr?fEntamﬂlng?r

Of a recognised University
oR 2

Graduation in Agriculture
e Lga® |

Of the Ke:ala{ niversity

Or squivaler gualificarion
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.mEthnﬁ'itf those vag
BE alaﬂqﬁ.',é £illec

: Prnmutinn frn:.- the .

Janior nssistant
{No.cf p:st.s for rrom
limited to 20} '
Deput ation of U.S

Civil Eupplies Depeu:d
In tne ansence of ¢
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method (a) those vac.;n
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A Fass in VIIIth standard

with one vear experierce

: r as Salesman s

b) Aprointme A pPass in SSIC or eguivalent
er de Three years experiencs as

“igher Grazde Helper

r I.I-r_.i'

In the sbsence of quali:ird
canﬁicatei unl:E:' (a} ang ®)
these vanpdies -ﬁhanﬂias will

also be .E}.lm_t;; oy method (c)
Nots : gffﬁ'tin beteen &r,Asst,
E 'ade I, Sr.Asst.Grige I

a:lﬂ -Junin: Asst . will be
1!.1-1

Note:II.20% of the posts wx of
_L'..ﬁimr,ﬁ-sst-m.ll be re-
served for ‘*ppsintment
by trznsfer
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) Daputatiﬂn f::
b) ﬂifr:t Etecru.t” i
in caEse o= "
number of PEI‘.&
these vacancies
by method (b) 14

Sirecs Recruit
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l1.A Pass in S51C or
ecuivelens
2.Typewriting English
(Higher} (KGTE/MGTE)
3. Eh:-:l‘.' nenc Eﬂgli&h
(Figher) F
4, Typewriting Hala}alar
(lower) =
Desirzple : Woré
Processing

i.2egrees of any racogniss
Universizy <

2.Typewriting ané Shartha
(Lowez ) - HETE/MGTE

3.Six months exeerience £
the oreration of BX or
FAZX 2pd six months ex-
parience as- Receptionis
in &8 Public Sector UnZe
taking /Star Hotels

MCA from a2 recognised
University with two years
exXperience
OR

Graduation with Post Gra-
cuate Diplomz in Computer
Applicatisan from a recog-
nissd University with
Three years sxperience

1.~ pags= in Fre-Cegres
z.0ne year experience in
Console Cperation/ etz
=ntry Cperation
Z.0eta entry speec ol
10, DGD depressions rer
nour
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B L hp;n.nun&nt-hﬂ , 1i A g&sa in Pow Zezres
e gl —
£-om higher Grade Helgscs. a} T hras y22sz, Conszie operizizh
Y A " _f._mr::__]_':"i::._a Satsy Opacacion.

. e e o i = . g Tne—r g= 2 1o 000 o

. ..'l-r.'.-'j - #&t.g Tatoy speed o

U {1 o dl&:t:es Zong e hous.
c)Diract Recouit nn SR
{e) R '—% L A Bs= in Pre Seg-ce.
Ta che abse i ' -
ace 1 v‘_;_,; i Cenzale Oparstinn,
: £4
cualifiasd h.a.r_:,__fE s = 13,000
appoint by et ST :
SPpolatunnt e ssisns par nous.
t2) aad {(B) thoze va a3
will ailsg b 88 ¢
2 o8 I;F;L‘I:i-f_c}
9. Sanlar Sraue Typd (ai De:u;at:::m -
Rz.1400-2202 /= (b} 2=omotion CTen vaars exgerianc2 &3 U.OD,. Trpoas
¥ . . - i o
Biviszion ;39151 i
S5 10, Upper Diviaion Typist ) (a) Depucazica Sroa ,S“Bl;r" :
£3.17300-202C/ " - (D) Aromeszion Z¥sn 3 j.:'*r;,i.m. Ee.*:_a:;. vaars Ziigpeslznce as LS. Tails
= : = - ﬂn:e. v of ..‘u PoStS -
. : A = 1 a rgae"wﬁ. e
- s . ag_na..nm-_:n: by czansler,
al i*
" 25 i b - [ b
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11":-,1,.}.: ver Division Typist

12,

’.950=1500/=

Driver k.975-1660/-

« (a) Deputation #rom c.s_.ﬁi;
(b) Appointment by transfe

(c)

(a)

b 1 T :- a
B Ui s —
=l

‘ Ats 1. Pass in SSLC or Equivalent
.l‘*‘f‘! €. Typewriting =wemsss English(Lower
_"r.;'."- (KGTE/MGTE, )

The gualified Ealesmarj:___.' '.;::.'-'i 3.Typewriting Malayalam (Lower)
Grade Helper have tg ;‘:‘_ t 4. Desirable :word Processing
selective test fh ."-;5'_,-, Experience: 1.0ne year in the case
Kscsc, I 0f Salesman

2.3years in case of

, | Higher Grade Helpers
Direct Recruitment i v
In the absence of suit.-iaﬁ'f ;
hands for appointment h?ﬁé v
method (a) &(b), g -
Note :=~20% of the post of :&'ji. _1—-’

LD Typist will be re-= 4. Desirable : word processing.
by transfer, = "‘.".“:_'__
|

e

L

3 s gk T

Appeintment by transfer, l.Valid Driving Licence to drive
(1) Salesman-having one year heavy duty wvehicles,

experieace, 2.Two years experience in driving
(2) Higher Grade Helpers- _ heavy duty wvehicles after

‘ obtaining sush licence,

naving three vears

:exper:s.ence. 3.Normal wvisuyal standards as

i —~—praseribed—im+he mot or
vehicles Act and Rules,

.l

e L Bl e sl i e




In the absence Suitable
hands for zhe aopointment
by method (a) (1) & (2)

Fromotion Zrgm Higner Grade

Hel-oers ‘ ;‘~

Difect Recruitmerns
(through K.p.s.c.)"
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Note: Phvsically handicapped persons
ere not eligible for the post

1. Pass ip Standard VII other Qualifi-

cations given under (a) is applican:.

in the case (o s

2 Physicglly nandicappec DEISCNS not

eligible for rne post,
l. Pass in v-71 Standard

2. TWO years EXperience as Helper

Higher Grade
Pass in vVrr Standard,

direct recuitments a1,
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